
 

 

     

 

 

Holy Stone Enterprise Co., Ltd. 

Labor Policy 

 
Holy Stone aim to fulfill its social responsibility, integrates Responsible Business Alliance (RBA) 

in use of business strategy, also follows labor laws in every operating area, to ensure 

occupational safety and every workers are treated with respect and dignity. 

 

1. Non-Discrimination 

A. Participants should be committed to a workforce free of harassment and unlawful 

discrimination. We ensure not engage in discrimination based on race, color, age, 

gender, sexual orientation, gender identity and expression, ethnicity or national 

origin, disability, pregnancy, religion, political affiliation, union membership, 

covered veteran status, protected genetic information or marital status in hiring and 

employment practices such as wages, promotions, rewards and access to training.  

B. In addition to company required physical exams for specific positions, workers and 

coworkers should not be subjected to medical tests or physical exams that could be 

used in a discriminatory way.  

2. Opposition on Forced Chosen Employment 

A. We respect labor consciousness, any kind of forced labor is forbidden. There is no 

harsh and inhumane treatment including any sexual harassment, sexual abuse, 

corporal punishment, mental or physical coercion or verbal abuse of workers.  

B. Employers and agents may not hold the employees’ identity or immigration 

documents nor make employees pay recruitment fees or other related fees for their 

employment.  

3. Prohibition of Child Labor 

A. We do not accept workers under the age of 16. 

B. Company pays attention during recruitment, avoid any possibilities employing child 

labors with fake identifications.  

4. Respect Self-Willingness 

A.   In conformance with local law, participants shall respect the right of workers to form 

and join any association, also provide them communication channels, workers and/or 

their representatives shall be able to openly communicate and share ideas and 

concerns with management regarding working conditions and management practices 

without fear of discrimination, reprisal, intimidation or harassment.  

B.   Respect all workers are voluntary to work. Workers shall be free to leave work at any 

time or terminate their employment if reasonable prior notice is advanced.  

5. Working Hours and Wages/Benefits 

A.   Ensure employees working hours and overtime hours can match RBA regulations 

and local law. Due to order fluctuations and weather change, adjustments on 

overtime in a legal and appropriate matter can be considered.  

B.   Promise compensation paid to workers shall comply with all applicable wage laws, 

including those relating to minimum wages, and legally mandated benefits. At the 

same time deductions from wages as a disciplinary measure shall not be permitted.   


