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4. Disclose if any, on remuneration committee’s formation, responsibilities and operational status 
A. Formation and Responsibilities  

The purpose of the remuneration committee is to assist the board of directors in evaluating 
and approving the remuneration levels of the Company’s directors and managers. The 
committees submit suggestions to the board of directors for discussion, so as to combine 
remuneration with individual and Company’s operational performance to achieve the 
rationality and attractiveness of remunerations to retain outstanding candidates and employees. 
The followings are proposed to the board of directors by the remuneration committee: 

(1) Propose amendments by regularly review the Charter of Remuneration Committee. 
(2) Stipulates and regularly reviews the policies, institutions, standards and structures of the 

annual and long-term performance goals and remunerations for directors, supervisors and 
managers.  

(3) Regularly reviews the achievement of performance goals of the directors, supervisors and 
managers; stipulates individual remuneration content and amount accordingly.  

 
Information on Members of the Remuneration Committee 

 

Title 

(Note1) 

Qualification 

 

 

 

Name 

 

Professional 
Qualification and 

Experience 

(Note2) 

 

Independency 

(Note3) 

 

Numbers of 
concurrently 

serving as member 
of the 

remuneration 
committee in other 

publically listed 
companies 

Independent 
Director 

(chairman) 
Ken-Yi Cheng Please refer to page 10 to 12 of this 

Annual Report for further information on 
professional qualifications and 

experiences and independency of directors 
and supervisors. 

1 

Independent 
Director 

Nai-Hua Wu 1 

Independent 
Director 

Chu-Yang Chien None 

Note1: Please indicate professional qualification, experiences and independency of the member of the remuneration 
committee, if the member of the remuneration committee is an independent director, indicate in the note section. 
Indicate in the title if the member is the chairman of the committee.  

Note2: Professional Qualifications and Experiences: state professional qualifications and experiences of individual 
member of the remuneration committee 

Note3: Independency: state the independency of the members of the remuneration committee; including but not limited 
to the person, spouse, relatives within the second degree relatives, serves as directors, supervisors or employees 
of the Company or other related enterprise; the person, spouse, relatives within second degree of relative (or in 
name of others) hold the shares (and the ratio of the shares) of the Company whether he or she is a director or 
supervisor of the Company that has a specific relationship with the Company (refer to Article6, Paragraph1, 
Subparagraphs 5 to 8 of the Regulations Governing the Appointment and Exercise of Powers by the 
Remuneration Committee of a Company Whose Stock is Listed on the Taiwan Stock Exchange or the Taipei 
Exchange); amount of remuneration for providing business, legal, financial, accounting and other services to 
the Company or its affiliates in the last two years 
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5. Name and Opinions of the Auditors in the Most Recent 5 Years 
 

Year Accounting Firm CPA Audit Opinion 

2017 KPMG Ching-Sung Wang, Pei-Chi Chen Unmodified Opinion 

2018 KPMG Ming-Fang Hsu, Ching-Sung Wang Unmodified Opinion 

2019 KPMG Ming-Fang Hsu, Ching-Sung Wang Unmodified Opinion 

2020 KPMG Ming-Fang Hsu, Ching-Sung Wang Unmodified Opinion 

2021 KPMG Ming-Fang Hsu, Pei-Chi Chen Unmodified Opinion 
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IV. Financial Report of 2021 

Please refer to page 118 to page 181 in this report 

V. Consolidated Financial Report of 2021 

 Please refer to page 182 to page 256 in this report  

VI. The Company and its Affiliated Companies have Incurred any Financial or Cash Flow 
Difficulties in 2021 and as of the Printing Date of this Annual Report 

None 
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